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4.5—SCHOOL CHOICE

Standard School Choice

Definition

"sibling" means each of two (2) or more children having a common parent in common by blood,
adoption, marriage, or foster care.

Transfers Into the District
Capacity Determination and Public Pronouncement

The Board of Directors will adopt a resolution containing the capacity standards for the District. The
resolution will contain the acceptance determination criteria identified by academic program, class,
grade level, and individual school. The school is not obligated to add any teachers, other staff, or
classrooms to accommodate choice applications. The District may only deny a Standard School Choice
application if the District has a lack of capacity by the District having reached ninety percent (90%) of the
maximum student population in a program, class, grade level, or school building authorized by the
Standards or other State/Federal law.

The District shall advertise in appropriate broadcast media and either print media or on the Internet to
inform students and parents in adjoining districts of the range of possible openings available under the
School Choice program. The public pronouncements shall state the application deadline and the
requirements and procedures for participation in the program. Such pronouncements shall be made in
the spring, but in no case later than March 1.

Application Process

The student's parent shall submit a school choice application on a form approved by ADE to this district.
The transfer application must be postmarked or hand delivered on or before May 1 of the year
preceding the fall semester the applicant would begin school in the District. The District shall date and
time stamp all applications as they are received in the District's central office. It is the District’s
responsibility to send a copy of the application that includes the date and time stamp to the student’s
resident district. Applications postmarked or hand delivered on or after May 2 will not be accepted.
Statutorily, preference is required to be given to siblings of students who are already enrolled in the
District. Therefore, siblings whose applications fit the capacity standards approved by the Board of
Directors may be approved ahead of an otherwise qualified non-sibling applicant who submitted an
earlier application as identified by the application's date and time stamp.

The approval of any application for a choice transfer into the District is potentially limited by the
applicant's resident district's statutory limitation of losing no more than three percent (3%) of its past
year's student enrollment due to Standard School Choice. As such, any District approval of a choice
application prior to July 1 is provisional pending a determination that the resident district's three
percent (3%) cap has not been reached.



The Superintendent will consider all properly submitted applications for School Choice. By July 1, the
Superintendent shall notify the parent and the student’s resident district, in writing, of the decision to
accept or reject the application.

Accepted Applications

Applications which fit within the District's stated capacity standards shall be provisionally accepted, in
writing, with the notification letter stating a reasonable timeline by which the student shall enroll in the
District by taking the steps detailed in the letter, including submission of all required documents. If the
student fails to enroll within the stated timeline, or if all necessary steps to complete the enroliment are
not taken, or examination of the documentation indicates the applicant does not meet the District's
stated capacity standards, the acceptance shall be null and void.

A student, whose application has been accepted and who has enrolled in the District, is eligible to
continue enrollment until completing his/her secondary education. Continued enrollment is conditioned
upon the student meeting applicable statutory and District policy requirements. Any student who has
been accepted under choice and who either fails to initially enroll under the timelines and provisions
provided in this policy or who chooses to return to his/her resident district voids the transfer and must
reapply if, in the future, the student seeks another school choice transfer. A subsequent transfer
application will be subject to the capacity standards applicable to the year in which the application is
considered by the District.

A present or future sibling of a student who continues enroliment in this District may enroll in the
District by submitting a Standard School Choice application. Applications of siblings of presently enrolled
choice students are subject to the provisions of this policy including the capacity standards applicable to
the year in which the sibling's application is considered by the District. A sibling who enrolls in the
District through Standard School choice is eligible to remain in the District until completing his/her
secondary education.

Students whose applications have been accepted and who have enrolled in the district shall not be
discriminated against on the basis of gender, national origin, race, ethnicity, religion, or disability.

Rejected Applications

The District may reject an application for a transfer into the District under Standard School Choice due
to a lack of capacity. However, the decision to accept or reject an application may not be based on the
student’s previous academic achievement, athletic or other extracurricular ability, English proficiency
level, or previous disciplinary proceedings other than a current expulsion.

An application may be provisionally rejected if it is for an opening that was included in the District's
capacity resolution, but was provisionally filled by an earlier applicant. If the provisionally approved
applicant subsequently does not enroll in the District, the provisionally rejected applicant could be
provisionally approved and would have to meet the acceptance requirements to be eligible to enroll in
the district.

Rejection of applications shall be in writing and shall state the reason(s) for the rejection. A student
whose application was rejected may request a hearing before the State Board of Education to



reconsider the application which must be done, in writing to the State Board within ten (10) days of
receiving the rejection letter from the District.

Any applications that are denied due to the student’s resident district reaching the three percent (3%)
limitation cap shall be given priority for a choice transfer the following year in the order that the District
received the original applications.

Transfers Out of the District

All Standard School Choice applications shall be granted unless the approval would cause the District to
have a net enrollment loss (students transferring out minus those transferring in) of more than three
percent (3%) of the average daily membership on October 15 of the immediately preceding year. By
December 15 of each year, ADE shall determine and notify the District of the net number of allowable
choice transfers. Ferthe purpese-of determiningthethree percent{3%) - capsiblingsare-countedase
studentand-students Students are not counted for the purpose of determining the three percent (3%)
cap if the student transfers from a school or district in:

e Academic Distress or classified as in need of Level 5 Intensive Support under A.C.A. § 6-18-227;

e Facilities Distress under A.C.A. § 6-21-812; or

e Foster Child School Choice under A.C.A. § 6-18-233.
If, prior to July 1, the District receives sufficient copies of requests from other districts for its students to
transfer to other districts to trigger the three percent (3%) cap, it shall notify each district the District
received Standard School Choice applications from that it has tentatively reached the limitation cap. The
District will use confirmations of approved choice applications from receiving districts to make a final
determination of which applications it received that exceeded the limitation cap and notify each district
that was the recipient of an application to that effect.

When the last successful application requesting to transfer out of the District before the District’s three
percent (3%) cap was triggered belonged to an individual who was a member of a group of siblings who
applied to transfer out of the District,, the District shall allow all members of the individual’s sibling
group to transfer out of the District even though these applications are beyond the District’s transfer

cap.

Facilities Distress School Choice Applications

There are a few exceptions from the provisions of the rest of this policy that govern choice transfers
triggered by facilities distress. Any student attending a school district that has been identified as being in
facilities distress may transfer under the provisions of this policy, but with the following four (4)
differences.

e The receiving district cannot be in facilities distress;

e The transfer is only available for the duration of the time the student's resident district remains
in distress;

e The student is not required to meet the June 1 application deadline; and

e The student's resident district is responsible for the cost of transporting the student to this
District's school.



Opportunity School Choice

Transfers Into or Within the District

For the purposes of this section of the policy, a “lack of capacity” is defined as when the receiving school
has reached the maximum student-to-teacher ratio allowed under federal or state law, the ADE Rules
for the Standards of Accreditation, or other applicable rules. There is a lack of capacity if, as of the date
of the application for Opportunity School Choice, ninety-five percent (95%) or more of the seats at the
grade level at the nonresident school are filled.

Unless there is a lack of capacity at the District’s school or the transfer conflicts with the provisions of a
federal desegregation order applicable to the District, a student who is enrolled in or assigned to a
school classified by the ADE to be in academic distress is eligible to transfer to the school closest to the
student’s legal residence that is not in academic distress. The student’s parent or guardian, or the
student if over the age of eighteen (18), must successfully complete the necessary application process
by July 30 preceding the initial year of desired enrollment.

Within thirty (30) days from receipt of an application from a student seeking admission under this
section of the policy, the Superintendent shall notify in writing the parent or guardian, or the student if
the student is over eighteen (18) years of age, whether the Opportunity School Choice application has
been accepted or rejected. The notification shall be sent via First-Class Mail to the address on the
application.

If the application is accepted, the notification letter shall state the deadline by which the student must
enroll in the receiving school or the transfer will be null and void.

If the District rejects the application, the District shall state in the notification letter the specific reasons
for the rejection. A parent or guardian, or the student if the student is over eighteen (18) years of age,
may appeal the District’s decision to deny the application to the State Board of Education. The appeal
must be in writing to the State Board of Education via certified mail, return receipt requested, no later
than ten (10) calendar days, excluding weekends and legal holidays, after the notice of rejection was
received from the District.

A student’s enrollment under Opportunity School Choice is irrevocable for the duration of the school
year and is renewable until the student completes high school or is beyond the legal age of enrollment.
This provision for continuing eligibility under Opportunity Choice does not negate the student's right to



apply for transfer to a district other than the student's assigned school or resident district under the
Standard School Choice provisions of this policy.

The District may, but is not obligated to provide transportation to and from the transferring district.

Transfers out of, or within, the District

If a District school or the District has been classified by the ADE as being in academic distress the District
shall timely notify the parent, guardian, or student, if the student is over eighteen (18) years of age, as
soon as practicable after the academic distress designation is made of all options available under
Opportunity Choice. The District shall offer the parent or guardian, or the student if the student is over
eighteen (18) years of age, an opportunity to enroll the student in any public school or school district
that has not been classified by the ADE as a public school or school district in academic distress.

Additionally, the District shall request public service announcements to be made over the broadcast
media and in the print media at such times and in such a manner as to inform parents or guardians of
students in adjoining districts of the availability of the program, the application deadline, and the
requirements and procedure for nonresident students to participate in the program.®

Legal References: A.C.A. § 6-1-106
A.CA. §6-13-113
A.C.A. § 6-15-430(b)
A.C.A. §6-18-227
A.C.A. §6-18-510
A.C.A. § 6-18-1901 et seq.
A.C.A. §6-21-812

ADE Rules Governing the Guidelines, Procedures and Enforcement of the
Arkansas Opportunity Public School Choice Act



Date Adopted: August 27, 2017

Last Revised:

4.18—PROHIBITED CONDUCT

Students and staff require a safe and orderly learning environment that is conducive to high student
achievement. Certain student behaviors are unacceptable in such an environment and are hereby
prohibited by the Board. Prohibited behaviors include, but shall not be limited to the following:

1. Disrespect for school employees and failing to comply with their reasonable directions or
otherwise demonstrating insubordination;

2. Disruptive behavior that interferes with orderly school operations;

3. Willfully and intentionally assaulting or threatening to assault or physically abusing any student
or school employee;

4. Possession of any weapon that can reasonably be considered capable of causing bodily harm to
another individual;

5. Possession or use of tobacco in any form on any property owned or leased by any public school;

6. Willfully or intentionally damaging, destroying, or stealing school property;

7. Possession of any paging device, beeper, or similar electronic communication devices on the
school campus during normal school hours unless specifically exempted by the administration
for health or other compelling reasons;

8. Possession, selling, distributing, or being under the influence of an alcoholic beverage, any illegal
drug, unauthorized inhalants, or the inappropriate use or sharing of prescription or over the
counter drugs, or other intoxicants, or anything represented to be a drug;

9. Sharing, diverting, transferring, applying to others (such as needles or lancets), or in any way
misusing medication or any medical supplies in their possession;

10. Inappropriate public displays of affection;

11. Cheating, copying, or claiming another person's work to be his/her own;

12. Gambling;

13. Inappropriate student dress;

14. Use of vulgar, profane, or obscene language or gestures;

15. Truancy;

16. Excessive tardiness;

17. Engaging in behavior designed to taunt, degrade, or ridicule another person on the basis of race,
ethnicity, national origin, sex, or disability;

18. Possess, view, distribute or electronically transmit sexually explicit or vulgar images or
representations, whether electronically, on a data storage device, or in hard copy form;

19. Hazing, or aiding in the hazing of another student;

20. Gangs or gang-related activities, including belonging to secret societies of any kind, are
forbidden on school property. Gang insignias, clothing, “throwing signs” or other gestures
associated with gangs are prohibited;

21. Sexual harassment;

22. Bullying; and



23. Operating a vehicle on school grounds while using a wireless communication device.-; and
24. Theft of another individual’s personal property.

The Board directs each school in the District to develop implementation regulations for prohibited
student conduct consistent with applicable Board policy, State and Federal laws, and judicial decisions.

Cross References: Prohibited Conduct #1—Policy # 3.17
Prohibited Conduct #2— Policy # 4.20
Prohibited Conduct #3— Policy # 4.21, 4.26
Prohibited Conduct #4— Policy # 4.22
Prohibited Conduct #5— Policy # 4.23
Prohibited Conduct #7—Policy 4.47
Prohibited Conduct #8— Policy # 4.24
Prohibited Conduct # 13— Policy # 4.25
Prohibited Conduct # 14— Policy # 4.21
Prohibited Conduct # 15— Policy # 4.7
Prohibited Conduct # 16 — Policy # 4.9
Prohibited Conduct # 17— Policy # 4.43
Prohibited Conduct # 19— Policy # 4.12
Prohibited Conduct # 20— Policy # 4.26
Prohibited Conduct # 21—Policy # 4.27
Prohibited Conduct # 22— Policy # 4.43

Prohibited Conduct # 23— Policy # 4.47

Legal References: A.CA. § 6-5-201
A.C.A. § 6-15-1005

A.C.A. §6-18-222



A.C.A. § 6-18-502
A.C.A. § 6-18-506
A.C.A. §6-18-514
A.C.A. §6-18-707
A.C.A. §6-21-609
A.C.A. § 27-51-1602
A.C.A. §27-51-1603

A.C.A. § 27-51-1609

Date Adopted: August 27, 2017

Last Revised:

4.27—STUDENT SEXUAL HARASSMENT

The Little Rock School District is committed to providing an academic environment that treats all
students with respect and dignity. Student achievement is best attained in an atmosphere of equal
educational opportunity that is free of discrimination. Sexual harassment is a form of discrimination that
undermines the integrity of the educational environment and will not be tolerated.

The District believes the best policy to create an educational environment free from sexual harassment
is prevention; therefore, the District shall provide informational materials and training to students,
parents/legal guardians/other responsible adults, and employees on sexual harassment. The
informational materials and training on sexual harassment shall be age appropriate and, when
necessary, provided in a language other than English or in an accessible format. The informational
materials and training shall include, but are not limited to: the nature of sexual harassment; the
District’s written grievance procedures for complaints of sexual harassment; that the district does not
tolerate sexual harassment; that students can report inappropriate behavior of a sexual nature without
fear of adverse consequences; the redress that is available to the victim of sexual harassment; and the
potential discipline for perpetrating sexual harassment.

“Sexual harassment” means conduct that is:

1. Of a sexual nature, including, but not limited to:
a. Sexual advances;




o

2o

Requests for sexual favors;
Sexual violence; or
Other personally offensive verbal, visual, or physical conduct of a sexual nature;

Unwelcome; and
denies or limits a student’s ability to participate in or benefit from any of the District’s educational
programs or activities through any or all of the following methods:
Submission to the conduct is made, either explicitly or implicitly, a term or condition of an
individual’s education;
Submission to, or rejection of, such conduct by an individual is used as the basis for academic
decisions affecting that individual; and/or
Such conduct has the purpose or effect of substantially interfering with an individual’s
academic performance or creates an intimidating, hostile, or offensive academic environment.

The terms “intimidating,” “hostile,” and “offensive” include conduct of a sexual nature that has the

effect of humiliation or embarrassment and is sufficiently severe, persistent, or pervasive that it limits

the student’s ability to participate in, or benefit from, an educational program or activity.

Within the educational environment, sexual harassment is prohibited between any of the following:

students; employees and students; and non-employees and students.

Actionable sexual harassment is generally established when an individual is exposed to a pattern of

objectionable behaviors or when a single, serious act is committed. What is, or is not, sexual harassment

will depend upon all of the surrounding circumstances and may occur regardless of the sex(es) of the

individuals involved. Depending upon such circumstances, examples of sexual harassment include, but

are not limited to:

Making sexual propositions or pressuring for sexual activities;

Unwelcome touching;

Writing graffiti of a sexual nature;

Displaying or distributing sexually explicit drawings, pictures, or written materials;
Performing sexual gestures or touching oneself sexually in front of others;

Telling sexual or crude jokes;

Spreading rumors related to a person’s alleged sexual activities;

Discussions of sexual experiences;

Rating other students as to sexual activity or performance;

Circulating or showing e-mails or Web sites of a sexual nature;

Intimidation by words, actions, insults, or name calling; and

Teasing or name-calling related to sexual characteristics or the belief or perception that an
individual is not conforming to expected gender roles or conduct or is homosexual, regardless of
whether or not the student self-identifies as homosexual or transgender.

10



Students who believe they have been subjected to sexual harassment, or the parent/legal

guardian/other responsible adult of a student who believes their student has been subjected to sexual
harassment, are encouraged to file a complaint by contacting a counselor, teacher, Title IX coordinator,
or administrator who will provide assistance on the complaint process. Under no circumstances shall a
student be required to first report allegations of sexual harassment to a school contact person if that
person is the individual who is accused of the harassment.

Complaints will be treated in a confidential manner to the extent possible. Limited disclosure may be
provided to: individuals who are responsible for handling the District’s investigation to the extent
necessary to complete a thorough investigation; the extent necessary to submit a report to the child
maltreatment hotline; the Professional Licensure Standards Board for complaints alleging sexual
harassment by an employee towards a student; or the extent necessary to provide the individual
accused in the complaint due process during the investigation and disciplinary processes. Individuals
who file a complaint have the right to request that the individual accused of sexual harassment not be
informed of the name of the accuser; however, individuals should be aware that making such a request
may substantially limit the District’s ability to investigate the complaint and may make it impossible for
the District to discipline the accused.

Students, or the parents/legal guardians/ other responsible adult of a student, who file a complaint of
sexual harassment shall not be subjected to retaliation or reprisal in any form, including threats,
intimidation, coercion, or discrimination. The District shall take steps to prevent retaliation and shall
take immediate action if any form of retaliation occurs regardless of whether the retaliatory acts are by
District officials, students, or third parties.

Following the completion of an investigation of a complaint, the District will inform the parents/legal
guardian/other responsible adult of the student, or the student if over the age of eighteen (18), who
filed the complaint:

° The final determination of the investigation;
° Remedies the District will make available to the student; and
° The sanctions, if any, imposed on the alleged harasser relevant to the student.

Following the completion of an investigation of a complaint, the District will inform the parents/legal
guardian/other responsible adult of the student, or the student if over the age of eighteen (18), who
was accused of sexual harassment in the complaint:

° The final determination of the investigation; and
° The sanctions, if any, the District intends to impose on the student.

It shall be a violation of this policy for any student to be subjected to, or to subject another person to,
sexual harassment. Following an investigation, any student who is found by the evidence to more likely

11



than not have engaged in sexual harassment will be subject to disciplinary action up to, and including,
expulsion.

Students who knowingly fabricate allegations of sexual harassment shall be subject to disciplinary action
up to and including expulsion.

Individuals who withhold information, purposely provide inaccurate facts, or otherwise hinder an
investigation of sexual harassment shall be subject to disciplinary action up to and including expulsion.

Legal References: Title IX of the Education Amendments of 1972, 20 USC 1681, et seq.

34 CFR part 106
A.C.A. § 6-15-1005 (b) (1)

Date Adopted: August 24, 2017

Last Revised:

4.35—STUDENT MEDICATIONS

Prior to the administration of any medication, including any dietary supplement or other perceived
health remedy not regulated by the US Food and Drug Administration, to any student under the age of
eighteen (18), written parental consent is required. The consent form shall include authorization to
administer the medication and relieve the Board and its employees of civil liability for damages or
injuries resulting from the administration of medication to students in accordance with this policy. All
signed medication consent forms are to be maintained by the school nurse.

Unless authorized to self-administer, students are not allowed to carry any medications, including over-
the-counter medications (OTC) or any dietary supplement or other perceived health remedy not
regulated by the US Food and Drug Administration, while at school. The parent or legal guardian shall
bring the student’s medication to the school nurse. The student may bring the medication if
accompanied by a written authorization from the parent or legal guardian. When medications are
brought to the school nurse, the nurse shall document, in the presence of the parent, the quantity of the
medication(s). If the medications are brought by a student, the school nurse shall ask another school

12



employee to verify, in the presence of the student the quantity of the medication(s). Each person
present shall sign a form verifying the quantity of the medication(s).

Medications, including those for self-administration, must be in the original container and be properly
labeled with the student’s name, the ordering provider’s name, the name of the medication, the dosage,
frequency, and instructions for the administration of the medication (including times). Additional
information accompanying the medication shall state the purpose for the medication, its possible side
effects, and any other pertinent instructions (such as special storage requirements) or warnings.
Schedule Il medications that are permitted by this policy to be brought to school shall be stored in a
double locked cabinet.

Students with an individualized health plan (IHP) may be given (OTC) medications to the extent giving
such medications are included in the student's IHP.

Students taking Schedule Il medications methylphenidate (e.g. Ritalin or closely related medications as
determined by the school nurse), dextroamphetamine (Dexedrine), and amphetamine sulfate (e.g.
Adderall or closely related medications as determined by the school nurse) shall be allowed to attend
school.

Students taking Schedule Il medications not included in the previous sentence shall be allowed to bring
them to school under the provisions of this policy and shall be permitted to attend and participate in
classes only to the extent the student’s doctor has specifically authorized such attendance and
participation. A doctor’s prescription for a student’s Schedule Il medication is not an authorization.
Attendance authorization shall specifically state the degree and potential danger of physical exertion the
student is permitted to undertake in the student's classes and extracurricular activities. Without a
doctor’s written authorization, a student taking Schedule Il medications, other than those specifically
authorized in this policy, shall not be eligible to attend classes, but shall be eligible for homebound
instruction if provided for in their IEP or 504 plans.

The district’s supervising registered nurse shall be responsible for creating both on campus and off
campus procedures for administering medications.

Students who have written permission from their parent or guardian and a licensed health care
practitioner on file with the District may:

1) Self-administer either a rescue inhaler or auto-injectable epinephrine;
2) Perform his/her own blood glucose checks;
3) Administer insulin through the insulin delivery system the student uses;
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4) Treat the student’s own hypoglycemia and hyperglycemia; or
5) Possess on his or her person:
a) Arescueinhaler or auto-injectable epinephrine; or
b) the necessary supplies and equipment to perform his/her own diabetes monitoring and
treatment functions.

Students who have a current consent form on file shall be allowed to carry and self-administer such
medication while:

e Inschool;

e At an on-site school sponsored activity;
e  While traveling to or from school; or

e At an off-site school sponsored activity.

A student is prohibited from sharing, transferring, or in any way diverting his/her medications to any
other person. The fact that a student with a completed consent form on file is allowed to carry a rescue
inhaler, auto-injectable epinephrine, diabetes medication, or combination does not require him/her to
have such on his/her person. The parent or guardian of a student who qualifies under this policy to self-
carry a rescue inhaler, auto-injectable epinephrine, diabetes medication, or any combination on his/her
person shall provide the school with the appropriate medication, which shall be immediately available to
the student in an emergency.

Students may be administered Glucagon, insulin, or both in emergency situations by the school nurse or,
in the absence of the school nurse, a trained volunteer school employee designated as a care provider,
provided the student has:

1. an IHP that provides for the administration of Glucagon, insulin, or both in emergency
situations; and
2. acurrent, valid consent form on file from their parent or guardian.

When the nurse is unavailable, the trained volunteer school employee who is responsible for a
student shall be released from other duties during:

A. The time scheduled for a dose of insulin in the student’s IHP; and

B. Glucagon or non-scheduled insulin administration once other staff have relieved
him/her from other duties until a parent, guardian, other responsible adult, or medical
personnel has arrived.

A student shall have access to a private area to perform diabetes monitoring and treatment functions as
outlined in the student’s IHP.

Emergency Administration of Epinephrine
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The school nurse or other school employees designated by the school nurse as a care provider who have
been trained and certified by a licensed physician may administer an epinephrine auto-injector in
emergency situations to students who have an IHP developed under Section 504 of the Rehabilitation
Act of 1973 which provides for the administration of an epinephrine auto-injector in emergency
situations.

The parent of a student who has an authorizing IHP, or the student if over the age of eighteen (18), shall
annually complete and sign a written consent form provided by the student's school nurse authorizing
the nurse or other school employee certified to administer auto-injector epinephrine to the student
when the employee believes the student is having a life-threatening anaphylactic reaction.

Students with an order from and a licensed health care provider to self-administer auto-injectable
epinephrine and who have written permission from their parent or guardian shall provide the school
nurse an epinephrine auto-injector. This epinephrine will be used in the event the school nurse, or other
school employee certified to administer auto-injector epinephrine, in good faith professionally believes
the student is having a life-threatening anaphylactic reaction and the student is either not self-carrying
his/her /epinephrine auto-injector or the nurse is unable to locate it.

The school nurse for each District school shall keep epinephrine auto-injectors on hand that are suitable
for the students the school serves. The school nurse or other school employee designated by the school
nurse as a care provider who has been trained and certified by a licensed physician may administer
auto-injector epinephrine to those students who the school nurse, or other school employee certified to
administer auto-injector epinephrine, in good faith professionally believes is having a life-threatening
anaphylactic reaction.

The school nurse for each District school shall keep anti-opioid injectors on hand. The school nurse,
other school employee, volunteer, or student may administer anti-opioid in accordance with the
District’s procedures to a student who the school nurse, or other observer, in good faith believes is
having an opioid overdose.

The school shall not keep outdated medications or any medications past the end of the school year.
Parents shall be notified ten (10) days in advance of the school’s intention to dispose of any medication.
Medications not picked up by the parents or legal guardians within the ten (10) day period shall be
disposed of by the school nurse in accordance with current law and regulations.
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Legal References: Ark. State Board of Nursing: School Nurse Roles and Responsibilities

Arkansas Department of Education and Arkansas State Board of Nursing Rules
Governing the Administration of Insulin and Glucagon to Arkansas Public School
Students With Diabetes

A.CA. § 6-18-707
A.CA.§6-18-711
A.C.A. § 6-18-1005(a)(6)
A.C.A. § 17-87-103 (11)

A.C.A. § 20-13-405

Date Adopted: August 27, 2017

Last Revised:

443—BULLYING

Respect for the dignity of others is a cornerstone of civil society. Bullying creates an atmosphere of fear
and intimidation, robs a person of his/her dignity, detracts from the safe environment necessary to
promote student learning, and will not be tolerated by the Board of Directors. Students who bully
another person shall be held accountable for their actions whether they occur on school equipment or
property; off school property at a school sponsored or approved function, activity, or event; going to or
from school or a school activity in a school vehicle or school bus; or at designated school bus stops.

A school principal, or designee, who receives a credible report or complaint of bullying shall promptly
investigate the complaint or report and make a record of the investigation and any action taken as a
result of the investigation.

Definitions:

“Attribute” means an actual or perceived personal characteristic including without limitation race, color,
religion, ancestry, national origin, socioeconomic status, academic status, disability, gender, gender
identity, physical appearance, health condition, or sexual orientation;
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“Bullying” means the intentional harassment, intimidation, humiliation, ridicule, defamation, or threat
or incitement of violence by a student against another student or public school employee by a written,
verbal, electronic, or physical act that may address an attribute of the other student, public school
employee, or person with whom the other student or public school employee is associated and that
causes or creates actual or reasonably foreseeable:

e Physical harm to a public school employee or student or damage to the public school employee's or
student's property;

e Substantial interference with a student's education or with a public school employee's role in
education;

e A hostile educational environment for one (1) or more students or public school employees due to
the severity, persistence, or pervasiveness of the act; or

e Substantial disruption of the orderly operation of the school or educational environment;

“Electronic act” means without limitation a communication or image transmitted by means of an
electronic device, including without limitation a telephone, wireless phone or other wireless
communications device, computer, or pager that results in the substantial disruption of the orderly
operation of the school or educational environment.

Electronic acts of bullying are prohibited whether or not the electronic act originated on school property
or with school equipment, if the electronic act is directed specifically at students or school personnel
and maliciously intended for the purpose of disrupting school, and has a high likelihood of succeeding in
that purpose;

“Harassment” means a pattern of unwelcome verbal or physical conduct relating to another person's
constitutionally or statutorily protected status that causes, or reasonably should be expected to cause,
substantial interference with the other's performance in the school environment; and

“Substantial disruption” means without limitation that any one or more of the following occur as a result
of the bullying:

e Necessary cessation of instruction or educational activities;

e Inability of students or educational staff to focus on learning or function as an educational unit
because of a hostile environment;

e Severe or repetitive disciplinary measures are needed in the classroom or during educational
activities; or

e Exhibition of other behaviors by students or educational staff that substantially interfere with the
learning environment.

Cyberbullying of School Employees is expressly prohibited and includes, but is not limited to:

a. Building a fake profile or website of the employee;
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b. Posting or encouraging others to post on the Internet private, personal, or sexual information
pertaining to a school employee;

c. Posting an original or edited image of the school employee on the Internet;

d. Accessing, altering, or erasing any computer network, computer data program, or computer
software, including breaking into a password-protected account or stealing or otherwise accessing
passwords of a school employee; making repeated, continuing, or sustained electronic
communications, including electronic mail or transmission, to a school employee;

e. Making, or causing to be made, and disseminating an unauthorized copy of data pertaining to a
school employee in any form, including without limitation the printed or electronic form of
computer data, computer programs, or computer software residing in, communicated by, or
produced by a computer or computer network;

f. Signing up a school employee for a pornographic Internet site; or

g. Without authorization of the school employee, signing up a school employee for electronic mailing
lists or to receive junk electronic messages and instant messages.

Examples of "Bullying" may also include but are not limited to a pattern of behavior involving one or
more of the following:

1. Sarcastic comments "compliments" about another student’s personal appearance or actual or

perceived attributes,

Pointed questions intended to embarrass or humiliate,

Mocking, taunting or belittling,

Non-verbal threats and/or intimidation such as “fronting” or “chesting” a person,

Demeaning humor relating to a student’s race, gender, ethnicity or actual or perceived attributes,

Blackmail, extortion, demands for protection money or other involuntary donations or loans,

Blocking access to school property or facilities,

Deliberate physical contact or injury to person or property,

Stealing or hiding books or belongings,

10. Threats of harm to student(s), possessions, or others,

11. Sexual harassment, as governed by policy 4.27, is also a form of bullying,and/or

12. Teasing or name-calling based-en related to sexual characteristics or the belief or perception that an
individual is not conforming to expected gender roles {Example—=Stst~} or conduct or is homosexual,
regardless of whether the student self-identifies as homosexual or transgender (Examples: “Slut”,
“You are so gay.”, “Fag”, “Queer”).

LN BAWN

Students are encouraged to report behavior they consider to be bullying, including a single action which
if allowed to continue would constitute bullying, to their teacher or the building principal. The report
may be made anonymously. Teachers and other school employees who have witnessed, or are reliably
informed that, a student has been a victim of behavior they consider to be bullying, including a single
action which if allowed to continue would constitute bullying, shall report the incident(s) to the
principal, or designee. Parents or legal guardians may submit written reports of incidents they feel
constitute bullying, or if allowed to continue would constitute bullying, to the principal or designee. The
principal, or designee, shall be responsible for investigating the incident(s) to determine if disciplinary
action is warranted.
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The person or persons reporting behavior they consider to be bullying shall not be subject to retaliation
or reprisal in any form.

Students found to be in violation of this policy shall be subject to disciplinary action up to and including
expulsion. In determining the appropriate disciplinary action, consideration may be given to other
violations of the student handbook which may have simultaneously occurred. In addition to any
disciplinary actions, the District shall take appropriate steps to remedy the effects resulting from

bullying.

Notice of what constitutes bullying, the District’s prohibition against bullying, and the consequences for
students who bully shall be conspicuously posted in every classroom, cafeteria, restroom, gymnasium,
auditorium, and school bus. Parents, students, school volunteers, and employees shall be given copies of
the notice.

Copies of this policy shall be available upon request.

Legal Reference: A.C.A. §6-18-514

A.C.A. §5-71-217

Date Adopted: August 27, 2017

Last Revised:

4.45—SMART CORE CURRICULUM AND GRADUATION REQUIREMENTS
FOR THE CLASSES OF 2018, 2019, AND 2020

All students are required to participate in the Smart Core curriculum unless their parents or guardians,
or the students if they are eighteen (18) years of age or older, sign a Smart Core Waiver Form to not
participate. While Smart Core is the default option, beth a Smart Core trformed-ConsentForm
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Information Sheet and a Smart Core Waiver Form®* will be sent home with students prior to their
enrolling in seventh (7" grade, or when a seventh (7" through twelfth (12™) grade student enrolls in
the district for the first time and there is not a signed waiver form in the student’s permanent record.
permanentrecord." This policy is to be included in student handbooks for grades six (6) through twelve
(12) and both students and parents must sign an acknowledgement they have received the policy. Those
students not participating in the Smart Core curriculum will be required to fulfill the Core curriculum or
the requirements of their IEP (when applicable) to be eligible for graduation. Counseling by trained
personnel shall be available to students and their parents or legal guardians prior to the time-theyare
required deadline for them to sign and return the eensentferms waiver form.

While there are similarities between the two curriculums, following the Core curriculum may not qualify
students for some scholarships and admission to certain colleges could be jeopardized. Students initially
choosing the Core curriculum may subsequently change to the Smart Core curriculum providing they
would be able to complete the required course of study by the end of their senior year. Students
wishing to change their choice of curriculums must consult with their counselor to determine the
feasibility of changing paths.

This policy, the Smart Core curriculum, and the courses necessary for graduation shall be reviewed by
staff, students, and parents atteast-every-oetheryear as part of the annual school district support plan
development process to determine if changes need to be made to better serve the needs of the
district’s students. The superintendent, or his/her designee, shall select the composition of the review
panel.

Sufficient information relating to Smart Core and the district’s graduation requirements shall be
communicated to parents and students to ensure their informed understanding of each. This may be
accomplished through any or all of the following means:

e Inclusion in the student handbook of the Smart Core curriculum and graduation requirements;

e Discussion of the Smart Core curriculum and graduation requirements at the school’s annual public
meeting, PTA meetings, or a meeting held specifically for the purpose of informing the public on this
matter;

e Discussions held by the school’s counselors with students and their parents; and/or

o Distribution of a newsletter(s) to parents or guardians of the district’s students.

Administrators, or their designees, shall train newly hired employees, required to be licensed as a
condition of their employment, regarding this policy. The district’s annual professional development
shall include the training required by this paragraph.
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To the best of its ability, the District shall follow the requirements covering the transfer of course credit
and graduation set forth in the Interstate Compact on Educational Opportunity for Military Children for
all students who meet the definition of “eligible child” in Policy 4.2 ENTRANCE REQUIREMENTS.

GRADUATION REQUIREMENTS

The number of units students must earn to be eligible for high school graduation is to be earned from
the categories listed below. A minimum of twenty-two (22) units is required for graduation for a student
participating in either the Smart Core or Core curriculum. There are some distinctions made between
Smart Core units and Graduation units. Not all units earned toward graduation necessarily apply to
Smart Core requirements.

Begmm%g—m—t—he—zO}S—ZO}Q—seheeJ—yeaPa# All students must receive a passmg score on the Arkansas

Civics Exam

%ed—by—the—U—m%edé&a%es—Grt&e%—p—m@d—Lm%mg#a&en—Seﬂﬁees in order to graduate

Digital Learning Courses

The District shall offer one or more digital learning course(s) through one or more District approved
provider(s) as either a primary or supplementary method of instruction. The courses may be in a
blended learning, online-based, or other technology-based format. In addition to the other graduation
requirements contained in this policy, students are required to take at least one (1) digital learning
course for credit while in high school.

SMART CORE: Sixteen (16) units

English: four (4) units —9™, 10", 11", and 12™

Oral Communications: one-half (%) unit

Mathematics: four (4) units (all students under Smart Core must take a mathematics course in grade 11
or 12 and complete Algebra I1.)

1) Algebralor Algebra A & B* which may be taken in grades 7-8 or 8-9;
2) Geometry or Geometry A & B* which may be taken in grades 8-9 or 9-10;
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*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of
the four-unit requirement for the purpose of meeting the graduation requirement, but only serve as
one unit each toward fulfilling the Smart Core requirement.

3) Algebrall; and
4) The fourth unit may be either:
e A math unit approved by ADE beyond Algebra ll:-this-can-inctude-Pre-Caleulus,Calewtus, AR

A

e A computer science flex credit may be taken in the place of a fourth math credit.

Natural Science: a total of three (3) units with lab experience chosen from
One unit of Biology; and either:

Two units chosen from the following three categories (there are acceptable options listed by the ADE for
each):

e Physical Science;

e Chemistry;

e  Physics; or

One unit from the three categories above and a computer science flex credit may be taken in the place of a
third science credit.

Social Studies: three (3) units

e  Civics one-half (%) unit

e  World History - one unit

e American History - one unit

e Other social studies — one-half (%) Unit

Physical Education: one-half (}%) unit

Note: While one-half (}4) unit is required for graduation, no more than one (1) unit may be applied
toward fulfilling the necessary units to graduate.

Health and Safety: one-half (%) unit

Economics — one half (%) unit — dependent upon the licensure of the teacher teaching the course, this
can count toward the required three (3) social studies credits or the six (6) required Career Focus
elective credits.?
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Fine Arts: one-half (}2) unit

CAREER FOCUS: - Six (6) units

All career focus unit requirements shall be established through guidance and counseling based on the
student’s contemplated work aspirations. Career focus courses shall conform to the curriculum policy of
the district and reflect state curriculum frameworks through course sequencing and career course
concentrations where appropriate.

A student who enlists in a branch of the United States Armed Forces or the National Guard through the
military delayed entry program, the National Guard Split Training Option, or other similar early entry
program and completes basic training before graduating from high school shall receive two (2) units of
the Career Focus graduation requirements.

CORE: Sixteen (16) units

English: four (4) units —9™, 10", 11", and 12™

Oral Communications: one-half (%) unit

Mathematics: four (4) units

Algebra or its equivalent® - 1 unit

Geometry or its equivalent® - 1 unit

All math units must build on the base of algebra and geometry knowledge and skills.

(Comparable concurrent credit college courses may be substituted where applicable)

e A computer science flex credit may be taken in the place of a math credit beyond Algebra | and
Geometry

*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of

the four (4) unit requirement.

Science: three (3) units

e atleast one (1) unit of biology or its equivalent; and
Two units chosen from the following three categories:

e  Physical Science;
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e Chemistry;

e Physics; or

One unit from the three categories above and a computer science flex credit may be taken in the place
of a third science credit.

Social Studies: three (3) units

e Civics one-half (}4) unit
e  World history, one (1) unit
e American History, one (1) unit

Physical Education: one-half (%) unit

Note: While one-half (%) unit is required for graduation, no more than one (1) unit may be applied
toward fulfilling the necessary units to graduate.

Health and Safety: one-half (}%) unit

Economics — one half (%4) unit — dependent upon the licensure of the teacher teaching the course, this
can count toward the required three (3) social studies credits or the six (6) required Career Focus
elective credits.

Fine Arts: one-half (%) unit

CAREER FOCUS: - Six (6) units

All career focus unit requirements shall be established through guidance and counseling based on the
student’s contemplated work aspirations. Career focus courses shall conform to the curriculum policy of
the district and reflect state curriculum frameworks through course sequencing and career course
concentrations where appropriate.

A student who enlists in a branch of the United States Armed Forces or the National Guard through the
military delayed entry program, the National Guard Split Training Option, or other similar early entry
program and completes basic training before graduating from high school shall receive two (2) units of
the Career Focus graduation requirements.
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A student who completes at least seventy-five (75) clock hours of documented community service in

grades nine (9) through twelve (12) at any certified service agency or a part of a service-learning school

program shall receive one (1) Career Focus credit.

Cross References: 4.55—STUDENT PROMOTION AND RETENTION

5.2—PLANNING FOR EDUCATIONAL IMPROVEMENT

5.11—DIGITAL LEARNING COURSES
5.12—COMPUTER SCIENCE INTERNSHIPS AND INDEPENDENT STUDIES

5.16—COMPUTER SCIENCE COURSE PREREQUISITES AND PROGRESSION

Legal References: Standards for Accreditation 1-C.2, 1-C.2.1, 1-C.2.2, 1-C.2.3

ADE Guidelines for the Development of Smart Core Curriculum Policy
ADE Rules Governing Distance and Digital Learning

Smart Core Information Sheet 2018

Smart Core Waiver Form 2018

Commissioner’s Memo LS-18-082

A.C.A. § 6-4-302

A.CA. §6-16-149

A.C.A. §6-16-150

A.C.A. § 6-16-1406

Date Adopted: August 24, 2017

Last Revised:

4.45.1—SMART CORE CURRICULUM AND GRADUATION
REQUIREMENTS FOR THE CLASSES OF 2021 AND THEREAFTER
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All students are required to participate in the Smart Core curriculum unless their parents or guardians,
or the students if they are eighteen (18) years of age or older, sign a Smart Core Waiver Form to not
participate. While Smart Core is the default option, beth a Smart Core trfermed-ConsentForm
Information Sheet and a Smart Core Waiver Form* will be sent home with students prior to their
enrolling in seventh (7" grade, or when a seventh (7" through twelfth (12™) grade student enrolls in
the district for the first time and there is not a signed waiver form in the student’s permanent record.

Davran m an-o o ha form nd-ra N o-the hool co-i n-be-Bo ad-inthe dantc’
5

*This policy is to be included in student handbooks for grades six (6) through twelve
(12) and both students and parents must sign an acknowledgement they have received the policy. Those
students not participating in the Smart Core curriculum will be required to fulfill the Core curriculum or
the requirements of their IEP (when applicable) to be eligible for graduation. Counseling by trained
personnel shall be available to students and their parents or legal guardians prior to the time-theyare
required deadline for them to sign and return the eensentferms waiver form.

While there are similarities between the two curriculums, following the Core curriculum may not qualify
students for some scholarships and admission to certain colleges could be jeopardized. Students initially
choosing the Core curriculum may subsequently change to the Smart Core curriculum providing they
would be able to complete the required course of study by the end of their senior year. Students
wishing to change their choice of curriculums must consult with their counselor to determine the
feasibility of changing paths.

This policy, the Smart Core curriculum, and the courses necessary for graduation shall be reviewed by
staff, students, and parents atteast-every-etheryear as part of the annual school district support plan
development process to determine if changes need to be made to better serve the needs of the
district’s students. The superintendent, or his/her designee, shall select the composition of the review
panel.

Sufficient information relating to Smart Core and the district’s graduation requirements shall be
communicated to parents and students to ensure their informed understanding of each. This may be
accomplished through any or all of the following means:

e Inclusion in the student handbook of the Smart Core curriculum and graduation requirements;

e Discussion of the Smart Core curriculum and graduation requirements at the school’s annual public
meeting, PTA meetings, or a meeting held specifically for the purpose of informing the public on this
matter;

e Discussions held by the school’s counselors with students and their parents; and/or

e Distribution of a newsletter(s) to parents or guardians of the district’s students.

Administrators, or their designees, shall train newly hired employees, required to be licensed as a
condition of their employment, regarding this policy. The district’s annual professional development
shall include the training required by this paragraph.
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To the best of its ability, the District shall follow the requirements covering the transfer of course credit
and graduation set forth in the Interstate Compact on Educational Opportunity for Military Children for
all students who meet the definition of “eligible child” in Policy 4.2—ENTRANCE REQUIREMENTS.

GRADUATION REQUIREMENTS

The number of units students must earn to be eligible for high school graduation is to be earned from
the categories listed below. A minimum of twenty-two (22) units is required for graduation for a student
participating in either the Smart Core or Core curriculum. There are some distinctions made between
Smart Core units and Graduation units. Not all units earned toward graduation necessarily apply to
Smart Core requirements.

All students must receive a passmg score on the Arkansas Civics Exam pass—t—he—te&t—a-pp#e\,ted—by—ADE

Digital Learning Courses

The District shall offer one or more digital learning course(s) through one or more District approved
provider(s) as either a primary or supplementary method of instruction. The courses may be in a
blended learning, online-based, or other technology-based format. In addition to the other graduation
requirements contained in this policy, students are required to take at least one (1) digital learning
course for credit while in high school.

Personal and Family Finance

In tenth (10th), eleventh (11th), or twelfth (12th) grade, all students shall receive credit in a course
covering eever the Personal and Family Finance Standards. by-receivingereditfor:

SMART CORE: Sixteen (16) units

English: four (4) units —9™, 10", 11", and 12™
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Oral Communications: one-half (%) unit

Mathematics: four (4) units (all students under Smart Core must take a mathematics course in grade 11
or 12 and complete Algebra ll.)

5) Algebral or Algebra A & B* which may be taken in grades 7-8 or 8-9;

6) Geometry or Geometry A & B* which may be taken in grades 8-9 or 9-10;

*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of
the four-unit requirement for the purpose of meeting the graduation requirement, but only serve as
one unit each toward fulfilling the Smart Core requirement.

7) Algebrall; and
8) The fourth unit may be either:
e A math unit approved by ADE beyond Algebra Il; or
e A computer science flex credit may be taken in the place of a fourth math credit.

Natural Science: a total of three (3) units with lab experience chosen from
One unit of Biology; and either:

Two units chosen from the following three categories (there are acceptable options listed by the ADE for
each):

e Physical Science;

e Chemistry;

e Physics; or

e One unit from the three categories above and a computer science flex credit may be taken in the place
of a third science credit.

Social Studies: three (3) units

Civics one-half (}%) unit

World History - one unit

American History - one unit

Other social studies — one-half (%) unit

Physical Education: one-half (}%) unit

Note: While one-half (}4) unit is required for graduation, no more than one (1) unit may be applied
toward fulfilling the necessary units to graduate.

Health and Safety: one-half (%) unit
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Economics — one half (%) unit — dependent upon the licensure of the teacher teaching the course, this
can count toward the required three (3) social studies credits or the six (6) required Career Focus
elective credits.

Fine Arts: one-half (}2) unit

CAREER FOCUS: - Six (6) units

All career focus unit requirements shall be established through guidance and counseling based on the
student’s contemplated work aspirations. Career focus courses shall conform to the curriculum policy of
the district and reflect state curriculum frameworks through course sequencing and career course
concentrations where appropriate.

A student who enlists in a branch of the United States Armed Forces or the National Guard through the
military delayed entry program, the National Guard Split Training Option, or other similar early entry
program and completes basic training before graduating from high school shall receive two (2) units of
the Career Focus graduation requirements.

A student who completes at least seventy-five (75) clock hours of documented community service in
grades nine (9) through twelve (12) at any certified service agency or a part of a service-learning school
program shall receive one (1) Career Focus credit.

CORE: Sixteen (16) units

English: four (4) units — 9™ 10" 11" and 12"

Oral Communications: one-half (%) unit

Mathematics: four (4) units

e Algebra or its equivalent* - 1 unit

e Geometry or its equivalent* - 1 unit

e All math units must build on the base of algebra and geometry knowledge and skills.
e (Comparable concurrent credit college courses may be substituted where applicable)

29



e A computer science flex credit may be taken in the place of a math credit beyond Algebra | and
Geometry

*A two-year algebra equivalent or a two-year geometry equivalent may each be counted as two units of

the four (4) unit requirement.

Science: three (3) units

e atleast one (1) unit of biology or its equivalent; and
Two units chosen from the following three categories:

e Physical Science;

o Chemistry;

e Physics; or

One unit from the three categories above and a computer science flex credit may be taken in the place
of a third science credit.

Social Studies: three (3) units

e Civics one-half (}4) unit
e World history, one (1) unit
e American History, one (1) unit

Physical Education: one-half (%) unit

Note: While one-half (%) unit is required for graduation, no more than one (1) unit may be applied
toward fulfilling the necessary units to graduate.

Health and Safety: one-half (%) unit

Economics — one half (%) unit — dependent upon the licensure of the teacher teaching the course, this
can count toward the required three (3) social studies credits or the six (6) required Career Focus
elective credits.’

Fine Arts: one-half (%) unit

CAREER FOCUS: - Six (6) units

All career focus unit requirements shall be established through guidance and counseling based on the
student’s contemplated work aspirations. Career focus courses shall conform to the curriculum policy of
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the district and reflect state curriculum frameworks through course sequencing and career course
concentrations where appropriate.

A student who enlists in a branch of the United States Armed Forces or the National Guard through the
military delayed entry program, the National Guard Split Training Option, or other similar early entry
program and completes basic training before graduating from high school shall receive two (2) units of
the Career Focus graduation requirements.

A student who completes at least seventy-five (75) clock hours of documented community service in

grades nine (9) through twelve (12) at any certified service agency or a part of a service-learning school

program shall receive one (1) Career Focus credit.

Cross References:

Legal References:

4.55—STUDENT PROMOTION AND RETENTION

5.2—PLANNING FOR EDUCATIONAL IMPROVEMENT

5.11—DIGITAL LEARNING COURSES
5.12—COMPUTER SCIENCE INTERNSHIPS AND INDEPENDENT STUDIES

5.16—COMPUTER SCIENCE COURSE PREREQUISITES AND PROGRESSION

Standards for Accreditation 1-C.2, 1-C.2.1, 1-C.2.2, 1-C.2.3

ADE Guidelines for the Development of Smart Core Curriculum Policy
ADE Rules Governing Distance and Digital Learning

Smart Core Information Sheet 2018

Smart Core Waiver Form 2018

Commissioner’s Memo LS-18-082

A.C.A. § 6-4-302
A.C.A. § 6-16-149
A.C.A. §6-16-150

A.C.A. § 6-16-1406
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Date Adopted: August 27, 2017

Last Revised:

4.47— POSSESSION AND USE OF CELL PHONES AND OTHER
ELECTRONIC DEVICES

Students are responsible for conducting themselves in a manner that respects the rights of others.
Possession and use of any electronic device, whether district or student owned, that interferes with a
positive, orderly classroom environment does not respect the rights of others and is expressly
forbidden.

To protect the security of statewide assessments, no electronic device, as defined in this policy, shall be
accessible by a student at any time during assessment administration unless specifically permitted by a
student's individualized education program (IEP) or individual health plan this means that when a
student is taking an AESAA assessment, the student shall not have his/her electronic device in his/her
possession. Any student violating this provision shall be subject to this policy's disciplinary provisions.

As used in this policy, “electronic devices” means anything that can be used to transmit or capture
images, sound, or data.

Misuse of electronic devices includes, but is not limited to:

1. Using electronic devices during class time in any manner other than specifically permitted by the
classroom instructor;

2. Permitting any audible sound to come from the device when not being used for reason #1
above;

3. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving
or receiving help during an academic examination, or wrongfully obtaining test copies or scores;

4. Using the device to record audio or video or to take photographs in areas where a general
expectation of personal privacy exists, including but not limited to locker rooms e« and
bathrooms;

5. Creating, sending, sharing, viewing, receiving, or possessing an indecent visual depiction of

oneself or another person.

Use of an electronic device is permitted to the extent it is approved in a student’s IEP or it is needed in
an emergency that threatens the safety of students, staff, or other individuals.
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Before and after normal school hours, possession of electronic devices is permitted on the school
campus. The use of such devices at school sponsored functions outside the regular school day is
permitted to the extent and within the limitations allowed by the event or activity the student is
attending.

A parent shall obtain approval from the student’s building principal before operating a student-tracking
safety device at school or at a school-sponsored event if the device has recording or listen-in capability.
The District requires the device’s recording and listen-in technology to be disabled while the device is on
the campus or at the school-sponsored event because of student privacy concerns. The District prohibits
unauthorized audio or visual recordings or transmission of audio or images of other students. The
student’s parent shall agree in writing to the requirement for the device’s recording and listening-in
technology to be disabled and that the District may prohibit future use of the device on campus or at a
school-sponsored activity if it is determined that the device’s recording or listening-in capabilities were
used in violation of this policy before the student safety tracking device may be on campus or at a
school-sponsored event.

The student and/or the student’s parents or guardians expressly assume any risk associated with
students owning or possessing electronic devices. Students misusing electronic devices shall have them
confiscated. Confiscated devices may be picked up at the school’s administration office by the student’s
parents or guardians. Students have no right of privacy as to the content contained on any electronic
devices that have been confiscated. A search of a confiscated device shall meet the reasonable
individualized suspicion requirements of Policy 4.32—SEARCH, SEIZURE, AND INTERROGATIONS.

Students who use school issued cell phones and/or computers for non-school purposes, except as
permitted by the district’s Internet/computer use policy, shall be subject to discipline, up to and
including suspension or expulsion. Students are forbidden from using school issued cell phones while
driving any vehicle at any time. Violation may result in disciplinary action up to and including expulsion.

No student shall use any wireless communication device for the purposes of browsing the internet;
composing or reading emails and text messages; or making or answering phone calls while driving a
motor vehicle that is in motion and on school property. Violation may result in disciplinary action up to
and including suspension.

Legal References: A.CA. § 6-18-515
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A.C.A. §27-51-1602
A.C.A. §27-51-1603
A.C.A. § 27-51-1609

ADE Test Administration Manual

Date Adopted: August 27, 2017

Last Revised:
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